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perform his or her Board duties and re-
sponsibilities.

(c) An employee may have an indi-
rect interest in securities of an insured
depository institution, or affiliate
thereof which arises through ownership
of shares (or other investment units) of
publicly held holding companies, mu-
tual funds, or investment trusts but
only if:

(1) The assets of the holding com-
pany, mutual fund, or investment trust
consist primarily of securities of
nonbank entities; and

(2) The employee does not own or
control 5 percent or more of the shares
(or other investment units) of the hold-
ing company, mutual fund, or invest-
ment trust.
Such an indirect interest in securities
of an insured bank or affiliate is
deemed too inconsequential to affect
the integrity of the employee’s services
to the Board. (This provision, which
represents a statutory waiver pursuant
to former 18 U.S.C. 208(b)(2), is adopted
from the FDIC regulations at 12 CFR
336.1–7(c).)

§ 1505.18 Other investments.
(a) While employed by the Board an

employee may not purchase, own, or
control, directly or indirectly, any se-
curities issued by any bridge bank or
other institution organized under sec-
tion 21A(b)(11) of the Federal Home
Loan Bank Board Act as added by sec-
tion 501(a) of FIRREA.

(b) While employed by the Board an
employee may not purchase securities
of, or otherwise invest in, any open- or
closed-end fund primarily designed to
acquire thrifts or other insured deposi-
tory institutions.

(c) While employed by the Board an
employee may not knowingly acquire,
directly or indirectly, any financial in-
terest which conflicts or, appears to
conflict, with his or her official duties
and responsibilities.

(d)(1) Except as provided in para-
graph (d)(2) of this section, an em-
ployee may own or control investments
described in paragraph (c) of this sec-
tion whenever:

(i) Ownership or control was acquired
prior to commencement of Board em-
ployment, or after commencement of
employment, through a change in mar-

ital status or through circumstances
beyond the employee’s control, such as
inheritance, gift, or merger, acquisi-
tion or other change in corporate own-
ership;

(ii) The employee makes full, written
disclosure on the prescribed form to
the DAEO within 30 days of commenc-
ing employment or acquiring the inter-
est; and

(iii) The employee is disqualified
from participating in any decision or
other action having a direct and pre-
dictable impact on the employee’s fi-
nancial interest; Provided, that the
President, after consultation with the
DAEO and the Office of Government
Ethics, may determine that disquali-
fication is not necessary because the
employee’s interest is too inconsequen-
tial to affect the integrity of the em-
ployee’s services to the Board.

(2) The employee may be required to
dispose of his or her interest in securi-
ties whenever disqualification under
paragraph (d)(1) of this section might
impair the employee’s ability to per-
form his or her Board duties and re-
sponsibilities.

(e) An employee may have an indi-
rect interest in otherwise prohibited
investments which arises through own-
ership of shares (or other investment
units) of publicly held companies, mu-
tual funds, or investment trusts which
have broadly diversified portfolios not
specializing in any particular industry
and which are:

(1) Widely held and are not under the
employee’s control; or

(2) Limited partnership interests in
large public partnerships (i.e., one
which has at least 39 partnership inter-
ests) and less than 25% of the gross rev-
enues of the limited partnership is de-
rived from firms doing business with
the RTC.
The employee is disqualified, however,
from participating in any particular
matter having a direct and predictable
impact on the employee’s financial in-
terest in such investments; Provided,
that the President, after consultation
with the DAEO and the Office of Gov-
ernment Ethics, may determine that
disqualification is not necessary be-
cause the employee’s interest is too in-
consequential to affect the integrity of
the employee’s services to the Board.
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